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Recommended steps for revising a dress code 
for CROWN Act compliance under DASA: 

• Codes of conduct need to be developed with the 
specific needs of the school and community in 
mind. Convene stakeholder groups that include 
students, staff, parents and community members 
to make revisions. 

• Analyze and track dress code enforcement 
referrals and discipline by race, gender (including 
trans and gender expansive) and the staff 
member making the referral. 

• Review dress code language to remove subjective 
language that allows, or encourages, staff to 
discipline students for natural hair texture or 
protective hairstyles. Words like “disheveled”, 
“unkempt” or “distracting” can be used by 
schools to discipline and exclude students of 
color from activities and learning opportunities.  

• Remove all restrictions on braids, locs (or “dread 
locks”) or twists and other protective hairstyles in 
accordance with the CROWN Act definition of race 
under DASA.  

• Create gender neutral dress code policies. This is 
recommended regardless of the CROWN Act 
requirements, however, doing so also ensures 
that the policies are not targeting any gender for 
culturally and racially derived hairstyles. For 
example, some dress codes stipulate that male 
students cannot have hair that is more than one 
inch in length which would exclude locs or an 
afro. 

• Revise suggested disciplinary actions for dress 
code violations to ensure that they are not 
exclusionary. If, for example, the stated intent of 
the school’s dress code is to encourage or 
reinforce professionalism – devise ways the 
school can accomplish this goal without removing 
students from learning environments, while also 
maintaining their dignity. Enforcing dress code 
violations can be more of a distraction to the 
learning environment than the hair or attire of the 
students in question.     
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Revising Codes of Conduct & Dress Code Policies (cont’d) 
 

Updates to the code of conduct can be made at any time 
of the school year, however, after board adoption and 
public hearing an amended copy of the code of conduct 
must be posted to the district or school website and the 
URL submitted to NYSED within 30 days via email to 
SSEC@nysed.gov.  
 

School dress codes tend to place more restrictions and 
direct more scrutiny on female or feminine-presenting 
students through control of types and lengths of clothing 
in connection to their bodies, their gender expression, 
and of hairstyles associated with specific racial groups 
(such as braids, twists and locs.)  The enforcement of 
these policies can disproportionately, negatively impact 
the educational experience of cis and transgender and 
gender expansive students of color. (Glickman 2016)   
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Communication, Training and Education  
 

Communicating, training and educating staff, students and parents about what the CROWN Act is, how the school’s 
code of conduct has been updated to reflect the law, how to recognize incidents of racial discrimination based on hair 
and the DASA process are all critical to the successful implementation of the law. Section §100.2 (kk) of 
Commissioner’s regulations requires schools to inform school employees, students and parents of the school 
district’s board of education adopted DASA policies annually.  Providing continuing educational opportunities 
throughout the year will ensure that the entire school community understands the purpose of the law, the negative 
effects of bullying, harassment and discrimination, and can be more effective at preventing these incidents from 
occurring. 
 

Staff 



Recommended steps for schools seeking to improve their school 
climate: 
 

• Measure your school climate with a school climate survey for staff, students 
and parents/caregivers. 

• Create spaces for cultural awareness - create opportunities for students to 
express/explain the cultural expressions relevant to their identity groups to 
prevent intolerance towards the things they enjoy and find meaning in. 
 Create student cultural liaisons, perhaps as part of a youth advisory or 

other student group within the school. 
 These liaisons could, for example, provide periodic reports to 

administrators and staff on hair and clothing trends to provide staff 
with context for the ways students are expressing themselves 
through their appearance. 

 Include students, parents, and other members of the community in 
developing cultural awareness and understanding. 

• Encourage open but respectful conversations with students and staff about 
differences to encourage mutual understanding and appreciation, to combat 
fear of the unknown and develop connectedness. 

• Utilize the NYSED’s Culturally Responsive-Sustaining Education Framework as a 
lens to assess how welcoming and affirming your school is for all students, and 
to implement new practices and policies to create a deeper sense of belonging 
for all young people and adults in the school community. 
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Create Positive School Climate & Culturally Aware and Responsive Learning Environments 
 

As with all incidents of discrimination, harassment and bullying, one of the most effective ways to prevent DASA 
CROWN Act incidents is developing a positive school climate. The best way to create and strengthen a positive school 
climate is to understand your school’s current school climate by reviewing the data already available to you and 
collecting additional data through the use of school climate surveys, or other methods.  
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http://www.nysed.gov/common/nysed/files/programs/crs/culturally-responsive-sustaining-education-framework.pdf


 
 

 
 
 
Dignity for All Students Act 
 

Understanding the CROWN Act guidance brief, NYS Education Department   
Dignity for All Students Act webpage, NYS Education Department  
 

NYS Center for School Safety:    
DASA FAQ   
DASA Resources, Laws & Guidance   
Annual DASA Staff Training 
 
Revising Dress Codes  

 

Penalizing Black Hair in the Name of Academic Success in Undeniably Racist, Unfounded and Against the Law  
Brookings Institute (2021)  
 

Loc’d and Faded, Yoga Pants and Spaghetti Straps: Discrimination in Dress Codes and School Pushout  Martin, J. and 
Brooks, J. University of Illinois  (2021) 
 

Dress Coded II Georgetown Women’s Law review (2019) – while not specifically about hair, this paper addresses the 
disparities in dress codes that excluded girls of color from school.  
 

Model Dress Code Oregon NOW (2016) 
 

Suspending Self Expression  Girls for Gender Equality (2020) 
Suspending Self Expression: Part II Girls for Gender Equity (October 2021) 
 

http://www.nysed.gov/common/nysed/files/programs/student-support-services/understanding-crown-act.pdf
http://www.p12.nysed.gov/dignityact/
https://www.nyscfss.org/dasa-faqs
https://www.nyscfss.org/dignity-for-all-students-act
https://www.nyscfss.org/dasa-training-for-school-employees
https://www.brookings.edu/blog/how-we-rise/2021/02/23/penalizing-black-hair-in-the-name-of-academic-success-is-undeniably-racist-unfounded-and-against-the-law/
https://www.researchgate.net/publication/348413547_Loc'd_and_Faded_Yoga_Pants_and_Spaghetti_Straps_Discrimination_in_Dress_Codes_and_School_Pushout
https://nwlc.org/wp-content/uploads/2019/09/final_nwlc_DressCodedII_Report.pdf
https://noworegon.org/issues/model-student-dress-code/
https://www.ggenyc.org/wp-content/uploads/2020/01/Suspending-Self-Expression-A-Report-From-Girls-For-Gender-Equity.pdf
https://campaigns.ggenyc.org/wp-content/uploads/2021/10/Suspending-Self-Expression-Part-II.pdf

